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. SUMMIT
Acadeny

Greetings, Summit Academy Students and Families!

Welcome to Summit Academy, where we are committed to transforming education and empowering
students in grades 6-12+, helping them build the skills needed to succeed both academically and
personally. Our mission is to help every student Reset, Connect, Restore, and Return, providing
students with the support necessary to learn, grow, and achieve their goals. Our vision is to offer
students a second chance to build essential life skills, confidence, and resilience to successfully
transition back to their home schools or thrive in life after graduation.

Our core values guide everything we do:

Reset — We encourage students to take a deep breath and find strategies to calm and focus during
challenging times. Connect — We intentionally build strong relationships and collaboration among
students, teachers, and staff to create a supportive community. Restore — We practice accountability
by learning from mistakes, making things right, and moving forward positively. Return — We guide
students back on track, equipped and ready to give their best and keep progressing,

Summit Academy proudly brings together students from 13 school districts, providing a specialized
alternative educational environment designed to address diverse academic and social-emotional needs.
Our trauma-informed approach ensures the well-being of students through comprehensive support
from our dedicated team, including counselors, social workers, and a full-time substance abuse

counselot.

Students regularly participate in community circles, classroom check-ins, and reflective activities,
cultivating a nurturing and inclusive atmosphere. Our structured, leveled approach helps students set
and reach meaningful daily and weekly goals based on attendance, behavior, and academic

achievement.

Please review our Code of Conduct, designed to maintain a positive, productive learning
environment. We value your partnership, feedback, and open communication, and we encourage you
to reach out with any questions or concerns.

Thank you for your continued trust and collaboration. It is my honor to serve as your Executive
Director.

In Partnership,

Meghan Hawkinson




Summit Purpose Statement
Summit Academy supports students in grades 6-12+ from partner districts, providing them with the skills,
resilience, and second chance they need to succeed academically, personally, and beyond graduation.

Summit Vision
Summit Academy provides 6-12+ students with essential social, behavioral, and academic skills needed for

success, offering them a second chance to succeed in school and in life.

Summit Academy Mission

Summit Academy empowers 6-12+ students to Reset, Connect, Restore, and Return, equipping them with
essential skills, resilience, and confidence for academic and personal success.

® Reset: Creating a fresh starting point for students who have faced disciplinary, attendance, or
academic challenges.

e Connect: Building meaningful relationships between students, staff, and the school
community and connecting students to the content that they are required to learn to be
successful.

® Restore: Helping students regain confidence within themselves and the school environment
through interventions, restorative practices and conversations.

® Return: Preparing students for a successful transition back to their regular educational settings

or advancing them toward graduation.

At Summit Academy, every student receives personalized support and the opportunity for a fresh start.
Summit Academy Equity & Equal Educational Opportunity Statement

At Summit Academy, we believe that every student deserves to feel safe, supported, and valued. We recognize
that racism, sexism, poverty, ableism, and other forms of systemic injustice have historically created barriers
for many students—particularly students of color, students with disabilities, students from low-income
backgrounds, immigrant students, and other historically marginalized groups. Our mission is to provide each
student with a second chance to succeed, regardless of their background or circumstance.

We are committed to maintaining a school environment that is inclusive, trauma-informed, and free from
discrimination. We work to eliminate exclusionary practices and ensure that all students are treated faitly,
equitably, and with dignity. To achieve this, Summit Academy implements the following strategies:

Mandatory ethics and equity training for all new employees
Culturally responsive tools and professional development to reduce implicit bias

Integration of trauma-informed and social-emotional practices into daily instruction

Use of restorative discipline practices and behavior interventions that focus on reflection, repair, and
growth

® FEncouragement of student voice through relationship-building, mentoring, and open dialogue

In addition to our equity commitments, Summit Academy guarantees due process to every student. Before
disciplinary action is taken, students will have an opportunity to hear the allegations and respond.
Patents/guardians will be notified by phone and may request a conference with school leadership. Our Code
of Conduct is reviewed regularly to remove potential barriers to student success and to promote restorative,
supportive solutions.

Equal Educational Opportunities and Sex Equity

Summit Academy ensures that all students have access to equal educational opportunities in accordance with

state and federal law. We do not discriminate on the basis of:

3



Race, color, national origin, sex, sexual orientation, gender identity, ancestry, age, religion, disability,
homelessness, immigration status, order of protection status, military status, unfavorable military discharge,
reproductive health decisions, or actual or potential marital or guardian status (including pregnancy).

No student shall, based on sex, sexual orientation, or gender identity, be denied access to programs, activities,
services, or benefits, nor shall they be limited in their ability to participate in any aspect of school life.

Complaint Procedures
Any student or guardian/guardian with a concern about sex equity ot equal opportunity should contact:
Meghan Hawkinson, Executive Director Summit Academy: mhawkinson@roe4.org

Students may file a complaint under Summit Academy’s Title IX Grievance Procedure or Uniform Grievance
Procedure, both of which are available upon request. Students also have the right to appeal decisions to the
Regional Superintendent, and subsequently to the State Superintendent of Education if necessary.

Uniform Grievance Procedure

Summit Academy is committed to resolving all complaints of discrimination, harassment, retaliation, or Title
IX violations promptly and fairly.

Any student, guardian/guardian, or employee may file a grievance concerning:

Title IX or sex-based discrimination
Race, religion, or disability-based discrimination

Harassment, retaliation, or bullying

Violations of civil rights or equal educational opportunity
How to File a Grievance:

® Submit a written complaint to the Executive Director or designee
e Forms are available in the school office or online at www.roe4.org

® Complaints will be addressed within 10 school days
You may appeal the decision in writing within ten (10) school days of notification to the:

Regional Superintendent of Schools
Boone-Winnebago ROE #4
300 Heart Blvd, Loves Park, IL. 61111

If necessary, you may appeal further to:

Illinois State Superintendent of Education
Illinois State Board of Education
100 N. 1st Street, Springfield, IL 62777

Legal References: 105 ILCS 5/10-20.12, 5/10-22.5, 5/10-22.6, and 5/27-1 et seq.; 775 ILCS 5/1-101 et seq. (Illinois
Human Rights Act); 20 US.C. § 1681 et seq. (Tite IX); 42 US.C. § 2000d (Title VI); 29 US.C. § 794 (Section 504); 42
US.C. § 12101 et seq. (ADA); 105 ILCS 5/26-1 and 105 ILCS 45/1-1 et seq. (Education for Homeless Children Act);

410 ILCS 210/1 (Illinois Reproductive Health Act).


http://www.saeagles.org

Language Access and Translation Services

Summit Academy is committed to effective communication with all families. Important documents, including
the Student Handbook, are available in multiple languages upon request.

If you or your family need interpretation or translation support to better understand this handbook, your
student’s education, or any school policy, please contact the school office at 779-771-6392 or email
vduron@roe4.org.

We are happy to assist in ensuring equitable access to information for all families.

Visitor Policy — Summit Academy

To maintain a safe, respectful, and disruption-free learning environment, all visitors—including guardians,
siblings, district representatives, and guests—must follow the procedures and expectations outlined below

when entering Summit Academy.
Check-In Procedures

All visitors must enter through the front entrance
A valid photo ID is required to enter the building and must be presented at the front desk

Visitors must sign in, providing their name, time of arrival, and destination

A visitor ID badge will be issued. It must be visibly worn at all times while in the building and returned

upon exit

Before leaving, visitors must return to the front desk and sign out
Appointments and Meeting with Students or Staff

o All visits involving students, including guardians wishing to meet with their child, must be scheduled in
advance by calling the school office

® Visitors will be escorted to a designated office area for any student meetings. Students will not be
pulled from class unless prior arrangements have been made

® Meetings with staff must be arranged outside of instructional time, such as during prep periods or
before/after school hours

e  Walk-in visits to classrooms or offices are not permitted without prior approval
Behavior Expectations for Visitors
While on Summit Academy property or attending school-sponsored events, all visitors must:

Follow all school rules and staff directions
Conduct themselves respectfully and professionally
Avoid disruptive or unsafe behavior, including the use of threats, profanity, or aggressive language

NOT have weapons, tobacco, cannabis, or illegal substances in your possession

Respect school property and the property of others

Any visitor who violates these expectations may be asked to leave the premises, barred from future visits,

and/or subject to legal consequences in accordance with Illinois law.

Legal References: 105 ILCS 5/24-24 (Authority of school personnel); 720 ILCS 5/21-5 (Criminal trespass to a safe
school zone); 105 ILCS 5/10-22.6 (School safety and student discipline); 105 ILCS 5/10-20.55 (School visitor policies).
5



SECTION 1: GENERAL SCHOOL OPERATIONS

1.1 Governance and Oversight

Summit Academy is a public alternative school in Illinois operating both an Alternative Learning
Opportunities Program (ALOP), Regional Safe Schools Program (RSSP) and Truants Alternative and
Optional Education Program (TAOEP). We proudly serve students in grades 6—12+ from 13 local school
districts across Boone and Winnebago Counties. Our mission is to provide a second chance for students who
may be experiencing challenges related to academic progress, school attendance, or behavior. We work in
partnership with sending districts, families, and community organizations to support students on a path

toward personal growth, academic achievement, and successful reintegration.

Summit Academy operates under the authority of the Illinois State Board of Education (ISBE) and is
governed through an Intergovernmental Agreement (IGA) among participating school districts in partnership
with the Boone-Winnebago Regional Office of Education #4. The program functions under the direct
oversight of the Regional Superintendent of Schools, in accordance with 105 ILCS 5/13A (Regional Safe
Schools) and 105 ILCS 5/13B (Alternative Learning Oppottunities).

Participating districts enter into the IGA to jointly support and guide Summit Academy’s operations. These
districts not only refer students to the program but also collaborate to shape and uphold the educational,
behavioral, and operational expectations outlined in this handbook. This cooperative governance model
ensures Summit Academy remains aligned with state mandates, regional oversight, and the collective goals of
the member districts.

This Student Handbook has been carefully developed to reflect the expectations, policies, and procedures that
guide our work with students and families. It is closely aligned with the Illinois School Code and the guidance
provided by the Illinois State Board of Education (ISBE). In addition, this handbook follows the structural
and policy recommendations outlined in the Illinois Principals Association Model Student Handbook,

ensuring that our practices are both legally compliant and educationally sound.

Summit Academy operates under the direct oversight of the Regional Superintendent and Assistant Regional
Superintendent of Schools for Boone and Winnebago Counties. The program is administered through the
Regional Office of Education, located at 300 Heart Boulevard, Loves Patk, Illinois 61111.

Regional Superintendent: Mzr. Scott Bloomquist
Regional Assistant Superintendent: Mrs. Allison Pierson

We look forward to partnering with you to make this a successful and transformative experience.

1.2 School Hours

Summit Academy begins the controlled arrival process at 8:30 am and the dismissal at 2:30.



1.3 Sample Daily Schedule

Middle School ALOP/TAEOP/RSSP

8:30-9:00 Arrival/Breakfast
9:00-9:30 SEL

9:30-10:30 ELA

10:35-11:00 IXL

11:05-11:35 Lunch
11:35-11:50 Silent Reading
11:50-12:50 Math

12:51-1:21 P.E.

1:25-1:55 Humanities/ STEAM
1:55-2:15 Enrichment
2:15-2:25 Circle

2:25-2:30 Clean up
High School ALOP/TAEOP/RSSP

8:30-8:50 Arrival

8:50-9:05 Breakfast/Check in
9:05-9:33 Coursework
9:33-10:03 P.E.

10:03-10:20 SEL

10:20-11:40 Coursework
11:40-11:55 Brain Break
11:55-12:30 Lunch

12:30-1:15 Coursework
1:15-1:30 Circle

1:30-2:10 Coursework
2:10-2:20 Check out
2:20-2:30 Clean up
2:30-2:45 Dismissal




1.4 Summit Academy Administrative and Staff Contact list

STAFF TITLE Ext EMAIL
Meghan Hawkinson Executive Director 6026 | mhawkinson@toe4.otg
Faith McNamee Assistant Director 6026 fmcnamee(@roe4.org
Paul Cassioppi Dean of Student Support 6026 | pcassioppi@roed.org
Kevin Weaver Dean of Student Discipline 6026 | kweaver@roe4.org

Executive Administrative
Viri Duron Assistant 6026 | vduron@roe4.org
Melissa Resendez Building Admin Assistant 6026 | mresendez(@roe4.org
Tasha Champion Health Assistant 6036 | tchampion@toe4.org
Kari Cullen Social Worker 6078 | kcullen@roed.org
Anna Murray School Counselor 6076 | amurray@roed.org
Jennifer Garcia Substance Abuse Counselor 6089 | jearcia@roed.ore
Rosa Sandoval Counseling Assistant 6027 | rsandoval@roe4.org
Nicole Ali School Registrar 6075 | nali@roed.org
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SECTION 2: STUDENT SERVICES AND REQUIREMENTS

2.1 Waiver of Student Fees

Summit Academy does not charge student fees for participation in its academic program, and there are no
extracurricular activities offered. Therefore, students are not requited to pay any fees as a condition of

enrollment or access to educational services.

In the event that a specific cost is associated with an academic opportunity, Summit Academy will ensure that
no student is denied access due to their inability to pay. Fee waivers will be made available for students who
qualify based on household income, homelessness, military status, or other hardship circumstances. Questions

regarding this policy or requests for waivers can be directed to the main office.

2.2 Immunizations, Health, Eye, and Dental Exams

Summit Academy follows all Illinois State Health Requirements regarding student immunizations, physical
exams, and vision and dental screenings. While medical documentation is typically maintained by the sending
school district, Summit Academy plays a supporting role in ensuring students meet all health-related
enrollment criteria. Students who fail to comply with these health requirements by October 15 of the school
year may be excluded from school until the necessaty records are submitted, unless the student qualifies for a

documented medical or religious exemption.

Summit Academy will notify guardians if updated medical records or documentation are needed.

Parents/guardians are responsible for:

® Scheduling all required medical appointments (e.g., immunizations, eye exams, dental exams, and
physicals)
® Submitting updated records to the sending district, not directly to Summit Academy

e Communicating with the sending district to ensure timely documentation

Summit Academy will assist families, when possible, by coordinating with sending school districts and

providing access to information and community resources.

Families should contact the main office for clarification on required documentation, exemption processes, or

support in connecting with their home district.

Legal References: 15 ILCS 5/27-8.1; 77 Ill. Admin. Code Part 665 (Immunization Code); 23 Ill. Admin. Code §
1.530.

2.3 Educational Technology & SOPPA Compliance

Summit Academy is committed to protecting the privacy and security of student data in all educational
technology platforms used as part of its alternative education programming. In compliance with the Student
Online Personal Protection Act (SOPPA), all student data collected by online educational tools is governed by

strict privacy and security measures.

Only approved educational technology vendors that have signed data privacy agreements are used at Summit
Academy. These agreements outline how student information is collected, stored, and shared, and ensure
compliance with state and federal privacy laws. A list of approved vendors and their data practices is available

upon request from the main office or on the district’s website.



Summit Academy collaborates with sending districts to ensure that all digital tools align with students’

individual learning needs while protecting their personal information.




SECTION 3: TRANSPORTATION

3.1 Bus Transportation Eligibility and Procedures

Transportation to and from Summit Academy is the responsibility of the student’s sending district. Eligibility,
routes, and scheduling are determined by each district according to their policies and procedures.

In addition to district-provided transportation, Summit Academy may offer transportation on a limited,

emergency basis. This support is temporary and contingent upon administrative approval.

Summit Academy works closely with sending school districts to coordinate transportation for eligible students.
After the completion of orientation, Summit will submit a transportation request to the student’s home district
upon confirmation from the guardian. The sending district is responsible for scheduling transportation and
will contact the guardian directly with pick-up and drop-off details, including the start date and location.

Questions and concerns, including eligibility and bus stop locations, must be directed to the sending district’s
transportation office. Any special transportation needs or requests must be coordinated with the sending
district and may require approval from both the district and Summit Academy administration.

3.2 Transportation and Bus Safety

Transportation is a privilege, and all students are expected to follow safety expectations to ensure a secure and
respectful environment during travel to and from school. Whether riding a district-provided bus or a Summit
Academy vehicle, students must conduct themselves in a way that reflects the school’s values of responsibility,
safety, and respect for others.

Bus Expectations (District-Provided Transportation)/Summit Academy Vehicle
Expectations

At Summit Academy, student safety during transportation is a top priority. Students must comply with their
home district’s Student Handbook. Students are expected to follow all home district rules while on the bus. A
student's privilege to ride the school bus may be suspended for behavior that endangers the safety of the driver
or other passengers, or for conduct that causes a significant disruption requiring the driver to stop the vehicle
and seek assistance.

Bus suspensions will follow the same procedures as all other school behavior discipline. Students may be
suspended from bus transportation for up to ten (10) consecutive school days for gross disobedience or
misconduct. Duting this time, parents/guardians are responsible for providing transportation to and from
school. Students are expected to attend school during the suspension period. If alternative transportation is
not available, parents must notify the building administrative team. In such cases, students will be allowed to

complete all missed work without penalty.

Summit Academy Vehicle Expectations

When transported in Summit Academy vehicles, students are required to wear seatbelts at all times. Eating is
not permitted. Music may only be listened to through personal headphones. Leaning out of or yelling through
windows is strictly prohibited. Furthermore, students are expected to follow all Summit Academy school
rules while riding in Summit Academy vehicles. Failure to follow these guidelines may also result in

suspension of transportation privileges.



3.3 Summit Academy Parking Policy
Core Philosophy & Eligibility
® Due to space constraints, student parking is a privilege restricted by facility limitations and governed
by the Summit Academy Administration.
Students ate strongly encouraged to utilize Home School District transit.
Requirements: To qualify for a permit, high school students must hold a valid driver's license , have
a propetly registered vehicle , carry appropriate auto insurance , and submit written
parental/guardian permission. As well as the submission of a $20 fee
e Disqualification: Students with past parking infractions or certain code violations are ineligible for a

permit. Applications can also be denied simply due to overall lack of space.

Permit Issuance & Non-Transferability

® Advance Purchase: Permits must be purchased prior to parking on campus.

e Physical Application: School designees will apply the permit sticker/tag to the vehicle. It must be
propetly and visibly displayed at all times as dictated by Summit Academy.

e No Transfers / No Refunds: Transferring or selling a permit to another student or sibling renders

it invalid, subjects the car to towing, and results in a permanent forfeiture of fees without a refund.

Operational Rules & Safety On Campus

® Designated Areas: Authorized students must park strictly within student-designated lots. Parking in
faculty, staff, or visitor areas is forbidden. Motorcycles/motorbikes must also utilize standard student
spaces.

® Speed Limits: Speeding over 10 miles per hour is strictly prohibited to ensure pedestrian safety.
Reckless driving is cause for immediate revocation.

e Loitering & Mid-Day Rules: No loitering or sitting in parked cars is permitted during the school
day. Students needing to access their vehicles mid-day must obtain explicit permission and a staff
escort from the Main Office.

o Compliance: Drivers must follow the directions of the Summit Staff members at all times.

Search, Seizure, & Liability Disclaimers

® Consent to Search: To maintain safety and security, school officials reserve the right to search
student vehicles parked on school grounds when there is reasonable suspicion that the vehicle
contains weapons, illegal drugs, alcohol, or other contraband violating the law or school rules.
Prohibited Items: Weapons, alcohol, and illegal drugs are strictly forbidden on all school property.
Liability: Summit Academy assumes no responsibility for the vehicle or any of its contents while

parked on campus.

Enforcement, Revocation, & Reinstatement

® Consequences: General infractions or parking without authorization can result in a loss of points,
patking suspension, and immediate vehicle towing at the ownet's expense by local law enforcement.

¢ Immediate Revocation Offenses: Includes leaving campus without permission , transferring
permits , improper permit display , reckless driving , and repeated violations.

® Substance Violations: Any school or non-school related incident involving alcohol, tobacco, or
other drugs can cause immediate revocation. Summit Academy Admin Team will turn over evidence
of illegal activity to law enforcement if warranted.

—
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SECTION 4: ACADEMIC AND SPECIAL EDUCATION SERVICES

4.1 Alternative School Guidelines

At Summit Academy, we believe that every student deserves a second chance to grow, reflect, and succeed.
When a student makes a mistake or struggles with their behavior, our first response is not punishment, but
understanding. We look beyond the behavior to identify the root causes—whether emotional, environmental,

or situational—and use that insight to help students build stronger, healthier responses moving forward.

Instead of focusing only on consequences, we focus on impact, restoration, and repair. Our goal is to help
students become more self-aware, develop better coping strategies, and build the skills they need to
succeed—both at Summit Academy and beyond.

Role of Administration

The Administration of Summit Academy is responsible for leading with compassion and consistency. They
ensure that the Code of Conduct is applied fairly and consistently while following the guidelines set by the
Regional Office of Education. Administrators work closely with staff, families, and students to support
personal growth, academic success, and a safe school environment.

Reset Room Procedures

The Reset Room is a supportive space designed to help students stay connected to school, even during
moments of high stress or challenge. This room provides a structured, quiet environment where students can

calm down, reflect, and reset when remaining in the classtroom isn't appropriate.

Students may be directed to the Reset Room in situations involving conflict, emotional escalation, the
influence of substances, or other behaviors that disrupt learning. While in the Reset Room, students will have
opportunities to talk with staff, complete academic tasks, and develop a plan to return to class with a renewed
mindset.

The Reset Room is one of many tools we use to support restoration and to keep students engaged,
accountable, and moving forward.

4.2 Summit Academy Temporary Remote Learning Program
Purpose

The Summit Academy Temporary Remote Learning Program provides remote learning opportunities for
middle and high school students who qualify for alternative placement due to medical, behavioral, or logistical
concerns. The goal is to maintain academic progress in a structured, supportive environment outside the
traditional school setting.

Program Overview

Students complete coursework through an online learning platform, working independently with support
from certified online teachers, and Summit Academy support staff. Staff provide daily monitoring and on
demand support when needed. Progress is tracked regularly, and communication is maintained with the
student and guardian.

13



Eligibility

Enrollment in the program is based on one or more of the following and requires Summit Academy
administrative approval:

Lack of district transportation

Detention ot incarceration

Medical needs or chronic illness-district provided documentation
Behavioral or safety concerns

Program Expectations

The remote schedule aligns with Summit Academy’s academic calendar. Students must attend virtual check-ins
and log at least 150 instructional minutes per day. Teachers monitor progress daily. Students must complete at
least 80% of each course to earn credit. Progress is emailed home weekly.

Success Criteria

To remain in good standing at Summit Academy, students are expected to actively engage in their learning and
demonstrate personal responsibility. This includes consistently attending scheduled check-ins, maintaining
passing grades through sustained effort, and meeting required attendance and engagement benchmarks. These
expectations are designed to help students stay on track, build positive habits, and prepare for a successful

transition to in-person learning at Summit Academy, their home school, or onward to graduation.

Collective Commitments

Summit Academy will commit to the following:
® Ensure students are enrolled and registered for classes in a timely manner
® Be the communication conduit between the online learning platform and the student’s home school
(attendance, grades, progress, etc...)
® Provide device (laptop, Chromebook, etc.) for the student to participate in remote learning
Students must complete at least 80% of the course with a 60% grade to earn credit
e Communicate progress reports with home school representative(s)

Guardians will commit to the following:

® Provide reliable internet connection (or contact home school for internet options) for students to
successfully complete their remote learning courses
Ensure students maintain progress on courses as assigned
Report absences by calling Summit Academy’s main line if their student is sick or will be absent.
Commit to bringing your student to their home school for state testing

Actively participate in all requested meetings and conferences to ensure adequate support and
progress is being made

Home School will commit to the following:

® Identify a building administrator for all students from the home school to communicate with Summit
Academy

® Accept credits from Summit Academy in their home school

® Provide special education support and services not available through Summit Academy

® Schedule with guardians and Summit Academy when students are to take state assessments in home
school

® Develop a plan to engage students and guardians in home school activities or provide information to
them about school events, etc. if applicable
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4.3 Education of Students with Disabilities

Summit Academy is a general education alternative program and is committed to providing access and support
to all eligible students in compliance with state and federal laws. While Summit Academy is not a special
education placement, students with disabilities may be accepted on a case-by-case basis, depending on whether
the services and supports outlined in the student’s Individualized Education Program (IEP) or Section 504

Plan can be reasonably and effectively implemented within the structure of the program.

Summit Academy collaborates closely with sending districts to determine appropriate placement and to ensure
that students who are accepted receive a Free Appropriate Public Education (FAPE) in the Least Restrictive
Environment (LRE). Support and accommodations under the Individuals with Disabilities Education Act
(IDEA) and Section 504 of the Rehabilitation Act of 1973 are available when feasible and in alighment with

the student’s documented needs.

Parents/guardians may request a copy of their procedural safeguards at any time from the school office.

Legal Reference: 20 US.C. § 1400 et seq. IDEA); 34 C.ER. § 300; 29 US.C. § 794 (Section 504); 105 ILCS
5/14; 23 1ll. Admin. Code Part 226.

4.4 Discipline of Students with Disabilities

Summit Academy implements individualized and supportive behavioral interventions for all students, including
those with disabilities. ~ Summit Academy ensures that all interventions are legally compliant and
trauma-informed, and will work in partnership with the sending district to address any behavioral incidents

that may arise.

4.5 Homeless Child’s Right To Education

When a student’s family loses permanent housing or when a student is living with someone other than their
legal guardian, they qualify as McKinney Vento eligible as defined by law. The student/guardian has the option
of cither:
1. Continuing the student’s education in the school of origin for as long as the student remains eligible
2. Enrolling the student in any school that non-McKinney Vento eligible students who live in the
attendance area in which the student is actually living are eligible to attend.
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SECTION 5: STUDENT RIGHTS, RESPONSIBILITIES, AND SAFETY

5.1 Student Rights

Summit Academy is committed to ensuring that all students are treated with fairness, dignity, and respect. All
students are protected under federal and state law and shall not be discriminated against based on:

Race, color, national origin, sex, sexual orientation, gender identity or expression, ancestry, age, religion,
disability, homelessness, immigration status, order of protection status, military status, unfavorable military

discharge, reproductive health decisions, or actual or potential marital or guardian status (including pregnancy).
All students at Summit Academy have the right to:

Be treated with fairness and equity

Access a quality education in a safe, trauma-informed environment
Be protected from bullying, harassment, and retaliation

Be heard and treated with dignity

Receive fair interventions and supportive consequences

Due process prior to disciplinary action

Citizenship and Behavior Expectations

At Summit Academy, all students are expected to demonstrate behavior that reflects respect for themselves,
others, and the learning environment. As a trauma-informed alternative school, we view behavior as a form of
communication and address it through support, structure, and opportunity for growth. Expectations are
grounded in respect, responsibility, and restoration.

In accordance with federal and state law, Summit Academy prohibits:

® Harassment or bullying of any kind (physical, verbal, relational, or cyber)
® Discrimination based on race, color, national origin, sex, sexual orientation, gender identity or
expression, disability, religion, homelessness, or any other legally protected status

e Disruption to the learning environment, violence, threats, or possession of contraband or weapons

—

Student Accountability For Personal Success

As important members of the Summit Academy community, students are encouraged to:

® Read and become familiar with all Summit Academy policies.

e Attend school daily, come prepared for academic success and complete all academic work to the best
of their ability.

® Understand and follow school rules and instructions given by the school’s leaders, teachers, and other
team members.

® Tell school staff about any dangerous behavior or bullying that occurs at school, on the way to and
from school on the bus transportation or in the school community.

® Bring to school only those materials that are allowed.

® Treat the school community with respect.

® Respect school property, community property and the property of others.
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Student Responsibility For Items In Their Possession

Summit Academy strives to promote a safe learning environment. Students shall not possess the following
articles on school property: drugs, weapons, alcohol and/or other materials deemed illegal or unauthorized
under Illinois and Federal law, or the Code of Conduct. Students are responsible for any items and/or
materials found in their possession. For purposes of the Code of Conduct, items are deemed to be within a
student’s possession if the items are found in any of the following:

® Student’s clothing (i.e., pockets, jackets, shoes, socks, hats, etc.)
Student’s purse/book bag
Student’s desk

Student’s automobile located on school property

Student’s personal cellular device

It is each student’s responsibility to check his or her personal belongings for possible unsafe items before
entering school property. A student is required to provide unsafe items to administration or designee. If a
student has an unsafe item and does not turn it into administration or designee, that student will not be

allowed to enter the classroom and will be sent home for the day.

Search and Seizure

To maintain safety and order in the school environment, Summit Academy reserves the right to conduct
searches of students and their property when there is reasonable suspicion that a school rule or law has been
violated.

Lockers, desks, and other school property remain at all times the property of Summit Academy and may be
opened and inspected by school officials at any time without prior notice or consent.

Searches of a student's personal belongings (e.g., backpack, purse, electronic device) shall be conducted only by
authorized personnel when there is a reasonable suspicion that the search will uncover evidence of a violation
of school rules or law. The scope and manner of the search must be reasonable based on the nature of the

suspected violation.

The use of trained canines or detection devices may also be used periodically to ensure a safe environment.

Academic Integrity

Summit Academy expects all students to demonstrate honesty and responsibility in their academic work.
Cheating, plagiarism, and document falsification are strictly prohibited.

This includes submitting someone else’s work as your own, copying answers, using Al tools without
permission, sharing answers during assessments, or altering academic records or signatures. These actions
violate our standards and may result in loss of credit, restorative interventions, and/or disciplinary

consequences in alignment with the Summit Academy Code of Conduct.

Academic success should reflect your own effort, understanding, and growth.

Behavior in the Classroom

Classrooms are structured to support focus, safety, and learning. Students are expected to enter calmly, be
seated, and follow teacher directions promptly. Come prepared with necessary materials, speak respectfully, and
allow others to learn without disruption.

Restroom use should occur during scheduled breaks. Non-authorized food, personal hygiene, and phone use
are not permitted in class unless explicitly approved. Before leaving the room for any reason, students must
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receive permission from the teacher. At the end of each day, students should leave their area clean.

Physical displays of affection are not allowed.

Cafeteria and Common Area Expectations

During lunch, students must stay inside the school building and report directly to their designated area for the
duration of the lunch period.

Students are responsible for cleaning up after themselves and following all staff directions to ensure a safe and
respectful shared space. Takeout food or deliveries are not permitted.

Dress Code

Summit Academy enforces a respectful and inclusive dress policy. No student shall be disciplined or treated
unfairly based on clothing choices that reflect gender, gender identity, gender expression, race, religion, body
size, body maturity, or socioeconomic status.

To maintain a safe and distraction-free learning environment, students are expected to follow these guidelines:

® Short shorts or skirts, halter-type tops, exposed midriff tops, spaghetti strap tops without an over shirt
ot blouse, tank tops that expose undergarments, tank tops/muscle shirts without an undershirt,
bandannas, chains, or low waist/baggy pants that allow underweat to show, or any other clothing that
creates indecency are not appropriate or acceptable at school

® Hooded sweatshirts, coats, and outerwear are not allowed during the school day. However, %4-zip
pullovers with no pockets are permitted

e C(Clothing and accessories may not display images, words, or symbols related to alcohol, tobacco, drugs,
weapons, sexual content, gang activity, violence, profanity, or other inappropriate slogans.

® Shoes must be worn at all times. House slippers or soft-bottomed shoes are not permitted, as they do
not meet safety standards

This policy is designed to balance individual expression with the need for a safe, inclusive, and focused
academic environment,

Electronic Devices

Electronic Devices are not allowed and are required to be turned in at the beginning of the day. Students that
have achieved Eagle Level Status are allowed to have their phones during non-instructional time, but will need
to be turned in to classroom staff before the start of instructional time.. Urgent calls can be made to and from

the main office. Unauthorized use during instruction may result in device confiscation or other consequences.

Social Media & Digital Conduct Policy

At Summit Academy, we are dedicated to maintaining a safe, supportive, and focused learning environment
for all of our students. Because digital behavior directly impacts our school community, our Code of Conduct

extends to online actions—including social media posts, group chats, direct messages, and screenshots.

While we do not actively monitor private, off-campus online activities, we hold students accountable for any
digital behavior that disrupts the school environment or threatens the safety and well-being of our students
and staff.
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Behavior Standards & Cyberbullying

Students are expected to practice responsible digital citizenship and follow the same respectful standards
online that apply during the school day. All online communication should reflect the values of Summit

Academy.

The following behaviors are strictly prohibited and will be addressed with appropriate interventions
and consequences according to the code of conduct:

e Harassment & Cyberbullying: Sending or posting harmful, threatening, profane, or obscene
messages or images via text, email, or social media

® School Disruptions: Any off-campus online interactions that lead to verbal or physical conflicts
during the school day

o Exclusionary Behavior: Participating in hostile group chats that negatively affect the school
community

e Safety Threats: Language or posts that imply violence, cyberstalking, self-harm, or suicide.
The legal definition of "cyber-bullying" under Illinois law (105 ILCS 5/22-110) explicitly includes zbe
posting or distribution of an unauthoriged digital replica by electronic means (e.g., Al-generated deepfakes or
voice clones targeting students/staff)

Interventions & Disciplinary Consequences

When online conduct violates the Student Handbook, the administration will respond with a firm, consistent,
and restorative approach to ensure school safety. Disciplinary actions are determined based on the severity of
the behavior, the student's history, and the overall impact on the school.

Depending on the violation, consequences and interventions will include one or more of the following:

Student conference and guardian notification/conference

Restorative conversations, documentation, and behavior support plans
Safety planning and individualized behavior interventions

Temporary remote placement for safety assessments

Law enforcement involvement or referral to legal authorities (if applicable)

Referral back to the home district for violation of EIA (Expulsion in Abeyance), or a

recommendation for extended EIA/full expulsion

Partnering with Families

We encourage our families to partner with us by having regular, direct conversations with their children about
the permanence of online posts and the serious, real-world consequences of disruptive online behavior.

Together, we can keep Summit Academy a safe space to learn, grow, and succeed.

In compliance with State law, Summit Academy will collect, maintain, and annually submit
non-identifiable data regarding incidents of bullying, discrimination, and harassment to the Illinois
State Board of Education (ISBE)."

Legal Reference: 105 ILCS 5/27-23.7; 720 ILCS 5/26.5-1 (Cyberstalking); 105 ILCS 5/10-22.6 (School
Discipline).

Acceptable Use of Technology and Digital Citizenship

Summit Academy provides technology access to support learning, communication, and personal growth.

Responsible use of technology is expected at all times. See section 7.5 for full policy.
Students may not:

® Share login credentials or impersonate others online

® Use the school network for cyberbullying, harassment, or accessing inappropriate content
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® Record audio/video

Academic Integrity and Artificial Intelligence (AI)

Core Principle of Academic Integrity

All work submitted in this course must be entirely your own original creation. Academic honesty is required
in all graded coursework.

Except where explicitly noted below, you must solve all assignments without the substantive assistance of
outside sources. "Outside sources" include other individuals, pre-existing internet code/solutions, and
generative Al or machine learning tools (e.g., Gemini, ChatGPT, Claude, DALL-E). Al assistants are trained
on human data and, for the purpose of this policy, are treated with the same restrictions as unauthorized
human collaborators. When in doubt, you are discouraged from using Al tools unless under direct
instruction from your instructot.

Strictly Prohibited Activities
You may not use generative Al for the following under any circumstances:

e Drafting and Writing: Writing drafts, entire sentences, paragraphs, program code, or full papers to
complete assignments

e Classroom Impersonation: Composing responses, answers or any other piece turned in for grades
in coursework

® Solution Searching: Looking up exact assignment solutions or prompts using Al tools
Permitted Activities
You may use generative Al tools only as a support for the following:

Brainstorming and refining raw ideas
Fine-tuning and narrowing down your research questions
Finding general background information on a topic

Drafting a structural outline to organize your own thoughts

Checking the grammar and style of text yox have entirely written
(Note: Only Al tools that are directly provided through designated course software may be utilized)

Student Responsibility Warning: You are 100% responsible for the accuracy and ethics of the
information you submit. Generative Al can fabricate or infringe on intellectual property. Submitting
Al-generated misinformation, plagiarism, or unethical content will be treated as an academic integrity
violation.

Mandatory Disclosure and Citation

If Al tools are utilized for permitted activities (such as outlining or brainstorming), you must maintain
absolute transparency:

1. Citation: Any content, structure, or inspiration derived from an Al source must be properly quoted
and cited every time it is used.

2. Labeling: You must clearly indicate which parts of the assignment workflow utilized Al and which
parts were authored solely by you.

Parental/Guardian Consent For Google Workspace for Education
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Summit Academy uses Google Workspace for Education to provide an account for every student.
Google Workspace for Education is a set of education productivity tools from Google including
Gemini for Education, Gemini Notebook, Gmail, Calendar, Docs, Classroom, and more used by
tens of millions of students and teachers around the world. At Summit Academy, students will use
their Google Workspace for Education accounts to complete assignments, communicate with their
teachers, sign into their chromebooks, and learn 21st century digital citizenship skills.

The notice linked below provides answers to common questions about what Google can and can't
do with your child's personal information, including:

o What personal information does Google collect?

o How does Google use this information?

o Will Google disclose my child's personal information?

° Does Google use student personal information for users in K-12 schools to target
advertising?

o Can my child share information with others using the Google Workspace for Education
account?

Important Note about Generative Al: Generative Al features could make things up or
misunderstand questions, so you may want to remind students to verify information with reliable
sources. Even with administrative and safety controls on, students may still access content you
don’t want them to see.

Please read the notice from Google carefully. Signing off on the student handbook indicates that
you've read the notice and have given your consent for the school to create/maintain a Google
Workspace for Education account for your child and for Google to collect, use, and disclose
information about your child only for the purposes described in the notice below.

Google Workspace for Education Notice to Parents and Guardians

This notice describes the personal information we provide to Google for these accounts and how
Google collects, uses, and discloses personal information from students in connection with these

accounts.

Using their Google Workspace for Education accounts, students may access and use the following
"Core Services" offered by Google (described at

https:/ /workspace.google.com/terms/user features.html):

Assignments
Calendar

Classroom

Cloud Search

Drive and Docs
Gemini for Education
Gmail

Google Chat
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Google Chrome Sync
Google Meet

Google Vault
Groups for Business
Keep

Migrate

Gemini Notebook
Sites

Tasks

Further, we allow students to access additional third-party services with their Google Workspace
for Education accounts. Our school administrator enables access to these third-party services with
your student's Google Workspace for Education account, and authorizes the disclosure of data, as

requested by the third party services.

Google provides information about the information it collects, as well as how it uses and discloses
the information it collects from Google Workspace for Education accounts in its Google
Workspace for Education Privacy Notice. You can read that notice online at

https://workspace.google.com/terms/education privacy.html You should review this information

in its entirety, but below are answers to some common questions:
What personal information does Google collect?

When creating a student account, Summit Academy may provide Google with certain personal
information about the student, including, for example, a name, email address, and password.

When a student uses Google core services, Google also collects information based on the use of

those services. This includes:

° account information, which includes things like name and email address.

o activity while using the core services, which includes things like viewing and interacting with
content, people with whom your student communicates or shares content, and other details about
their usage of the services.

o settings, apps, browsers & devices. Google collects information about your student's
settings and the apps, browsers, and devices they use to access Google services. This information
includes browser and device type, settings configuration, unique identifiers, operating system,
mobile network information, and application version number. Google also collects information
about the interaction of your student's apps, browsers, and devices with Google services, including
IP address, crash reports, system activity, and the date and time of a request.

° location information. Google collects information about your student's location as
determined by various technologies such as IP address and GPS.

° direct communications. Google keeps records of communications when your student

provides feedback, asks questions, or seeks technical support
How does Google use this information?

In Google Workspace for Education Core Services, Google uses student personal information
primarily to provide the core services that schools and students use, but it's also used to maintain
and improve the services; make recommendations to optimize the use of the services; provide and
improve other services your student requests; provide support; protect Google's users, customers,
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the public, and Google; and comply with legal obligations. See the Google Cloud Privacy Notice

for more information.

Does Google use student personal information for users in K-12 schools to target

advertising?

No. There are no ads shown in Google Workspace for Education core services. Also, none of the
personal information collected in the core services is used for advertising purposes.

Can my child share information with others using the Google Workspace for Education
account?

We may allow students to access Google services such as Google Docs and Sites, which include
features where users can share information with others or publicly. For example, if your student
shares a photo with a friend who then makes a copy of it, or shares it again, then that photo may
continue to appear in the friend's Google Account, even if your student removes it from their
Google Account. When users share information publicly, it may become accessible through search
engines, including Google Search.

Will Google disclose my child's personal information?

Google will not share personal information with companies, organizations and individuals outside
of Google except in the following cases:

With our school: Our school technology administrator, technology support team, and Managed
Service Provider (MSP), who help manage the organization's Workspace account, will have access
to your student's information. For example, they may be able to:

o View account information, activity and statistics;

o Change your student's account password;

° Suspend or terminate your student's account access;

° Access your student's account information in order to satisfy applicable law, regulation,

legal process, or enforceable governmental request;

° Restrict your student's ability to delete or edit their information or privacy settings.

With your consent: Google will share personal information outside of Google with parental

consent.

For external processing: Google will share personal information with Google's affiliates and other
trusted third party providers to process it for us as Google instructs them and in compliance with

our Google Privacy Policy, the Google Cloud Privacy Notice, and any other appropriate

confidentiality and security measures.

For legal reasons: Google will share personal information outside of Google if they have a
good-faith belief that access, use, preservation or disclosure of the information is reasonably
necessary for legal reasons, including complying with enforceable governmental requests and
protecting you and Google.

What choices do I have as a parent or guardian?

First, you can consent to the collection and use of your child's information by Google. If you don't
provide your consent, we will not create a Google Workspace for Education account for your child,
and Google will not collect or use your child's information as described in this notice.
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If you consent to your child's use of Google Workspace for Education, you can access or request
deletion of your child's Google Workspace for Education account by contacting the ROE4
Technology Director. If you wish to stop any further collection or use of your child's information,
you can request that we use the service controls available to access personal information, limit your
child's access to features or services, or delete personal information in the services or your child's
account entirely. You and your child can also visit https://mvaccount.google.com while signed in to

the Google Workspace for Education account to view and manage the personal information and
settings of the account.

What if I have more questions or would like to read further?

If you have questions about our use of Google's Google Workspace for Education accounts or the
choices available to you, please contact ROE4's Technology Director If you want to learn more
about how Google collects, uses, and discloses personal information to provide services to us,

please review the Google Workspace for Fducation Privacy Center (at

https:/ /www.google.com/edu/trust/), the Google Workspace for Education Privacy Notice (at

https://workspace.google.com/terms/education privacy.html), and the Google Privacy Policy (at

https://www.google.com/intl/en/policies/privacy/), and the Google Cloud Privacy Notice (at

https://cloud.coogle.com/terms/cloud-privacy-notice).

The Core Google Workspace for Education services are provided to us under Google Workspace

for Education Agreement (at

https:/ /www.google.com/apps/intl/en/terms/education terms.html) and the Cloud Data

Processing Addendum (as https://cloud.google.com/terms/data-processing-addendum).

5.2 Policy Enforcement and Violations

Ignorance of these rules is not an excuse. You are permitted to discuss assignment specifications (the

requirements) with peers to ensure understanding, but you may never discuss or share solutions.

Any suspected violations—including unauthorized Al usage, plagiarism, unauthorized collaboration, or
falsification—will be reported and investigated to the letter of the institution's official academic integrity
policy.

If you are unsure whether a tool or method is acceptable, you must contact your instructor to get
clarification before submitting your assignment.

Violation of acceptable use policies may result in loss of access, disciplinary intervention, and/or referral to
legal authorities.

Network Access and Recordings

Learners are granted computer access through school-issued credentials. Use is governed by Summit
Academy’s Technology Use Policy. Video/audio recordings are prohibited unless authorized by a teacher for
curricular purposes.

Buying, Selling, and Trading

Buying, selling, or trading personal or commercial items is not allowed and strictly prohibited. The school is
not responsible for lost or stolen personal items.

Weapons and Concealed Carry

Summit Academy maintains a zero-tolerance policy for weapons on school property. In alignhment with

local, state, and federal law, the presence of weapons in or around the school environment is strictly
24


https://myaccount.google.com/
https://www.google.com/edu/trust/
https://www.google.com/edu/trust/
https://workspace.google.com/terms/education_privacy.html
https://workspace.google.com/terms/education_privacy.html
https://www.google.com/intl/en/policies/privacy/
https://www.google.com/intl/en/policies/privacy/
https://cloud.google.com/terms/cloud-privacy-notice
https://cloud.google.com/terms/cloud-privacy-notice
https://www.google.com/apps/intl/en/terms/education_terms.html
https://www.google.com/apps/intl/en/terms/education_terms.html
https://www.google.com/apps/intl/en/terms/education_terms.html
https://cloud.google.com/terms/data-processing-addendum

prohibited to ensure the safety of all students, staff, and visitors.

o No weapons of any kind are allowed on Summit Academy property. This includes, but is not
limited to: firearms, knives, mace, peppet spray, tasers, or any item intended to cause harm.

® Concealed carry is NOT permitted on campus, even if the individual holds a valid concealed
carry license. **Firearms may not be brought onto school grounds, including parking areas.

® Any student found in possession of a weapon will be subject to immediate disciplinary
action, which may include suspension or expulsion, in accordance with the Gun-Free Schools
Act and Illinois law. Law enforcement will be contacted when appropriate.

Summit Academy takes all threats to school safety seriously and will act swiftly to protect the
well-being of the school community.

Legal Reference: 20 US.C. § 7961 (Gun-Free Schools Act); 105 ILCS 5/10-22.6; 430 ILCS 66/65.
5.3 Bullying Prevention

Summit Academy finds that a safe, civil, and healthy school environment is necessary for all students to learn
and achieve. Bullying causes physical, psychological, and emotional harm to students which interferes with this
safe, civil, and healthy learning environment. Additionally, bullying has been linked to other forms of
antisocial behavior, such as vandalism, shoplifting, skipping, or dropping out of school, fighting, use of
drugs/alcohol, sexual harassment, and sexual violence. (105 ILCS 5/27-23.7)

Bullying on the basis of actual or perceived race, color, religion, sex, national origin, ancestry, physical
appearance, socioeconomic status, academic status, pregnancy, parenting status, homelessness, age, marital
status, physical or mental disability, military status, sexual orientation, gender-related identity or expression,
unfavorable discharge from military service, association with a person or group with one or more of the
aforementioned actual or perceived characteristics, or any other distinguishing characteristic is prohibited.

Bullying is contrary to State law and the policies of Summit Academy. No student shall be subjected to
bullying:

1. During any school-sponsored education program or activity.

While in school, on school property, on school buses or other school vehicles, at designated school
bus stops waiting for the bus, or at school-sponsored or school sanctioned events or activities.

3. Through the transmission of information from a school computer, a school computer network, or
other similar electronic school equipment.

4. Through the transmission of information from a computer that is accessed at a non school-related
location, activity, function, or program or from the use of technology or an electronic device that is
not owned, leased, or used by a school district or school if the bullying causes a substantial disruption
to the educational process or ordetly operation of a school. This item (4) applies only in cases in
which a school administrator or teacher receives a report that bullying through this means has
occurred and does not require a district or school to statf or monitor any non-school-related activity,
function, or program.

Nothing in this policy is intended to infringe upon any right to exercise free expression or the free exercise of
religion or religiously based views protected under the First Amendment to the United States Constitution or
under Section 3 of Article I of the Illinois Constitution.

Definitions:

Bullying Includes “cyber-bullying” and means any severe or pervasive physical or verbal act or conduct,
including communications made in writing or electronically, directed toward a student or students that has or
can be reasonably predicted to have the effect of one or more of the following:

1. Placing the student or students in reasonable fear of harm to the student’s or students’ petson or
property.

2. Causing a substantially detrimental effect on the student’s or students’ physical or mental health.

Substantially interfering with the student’s or students’ academic performance.

4. Substantially interfering with the student’s or students’ ability to participate in or benefit from the
services, activities, or privileges provided by a school.
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5.  Bullying may take various forms, including without limitation one or more of the following:
harassment, threats, intimidation, stalking, physical violence, sexual harassment, sexual violence, theft,
public humiliation, destruction of property, or retaliation for asserting or alleging an act of bullying.

This list is meant to be illustrative and non-exhaustive.

Cyber-bullying Bullying through the use of technology or any electronic communication, including without
limitation any transfer of signs, signals, writing, images, sounds, data, or intelligence of any nature transmitted
in whole or in part by a wire, radio, electromagnetic system, photoelectronic system, or photo optical system,
including without limitation electronic mail, Internet communications, instant messages, or facsimile
communications. “Cyber-bullying” includes the creation of a webpage or weblog in which the creator assumes
the identity of another person or the knowing impersonation of another person as the author of posted
content or messages if the creation or impersonation creates any of the effects enumerated in the definition of
bullying, “Cyber-bullying” also includes the distribution by electronic means of a communication to more than
one person or the posting of material on an electronic medium that may be accessed by one or more persons
if the distribution or posting creates any of the effects enumerated in the definition of bullying

Restorative Measures

A continuum of school-based alternatives to exclusionary discipline, such as suspensions and expulsions, that: (i) are
adapted to the particular needs of the school and community, (i) contribute to maintaining school safety, (iii)
protect the integrity of a positive and productive learning climate, (iv) teach students the personal and interpersonal
skills they will need to be successful in school and society, (v) serve to build and restore relationships among
students, families, schools, and communities, (vi) reduce the likelihood of future disruption by balancing
accountability with an understanding of students' behavioral health needs in order to keep students in school, and
(vii) increase student accountability if the incident of bullying is based on religion, race, ethnicity, or any other
category that is identified in the Illinois Human Rights Act.

School Personnel

Persons employed by, on contract with,who volunteer in a school district, charter school, or non-public,
non-sectarian elementary or secondary school, including without limitation school and school district administrators,
teachers, school social workers, school counselors, school psychologists, school nurses, cafeteria workers, custodians,
bus drivers, school resource officers, and security guards.

Bullying Report Process:

Students, parents, and school personnel are encouraged to immediately report bullying to any administrator as soon as
it occurs. Alternatively, reports may be made orally or in writing to any of the Summit Academy Administration.

Summit Administrators

Meghan Hawkinson Summit-bullying@roe4.org
Faith McNamee 779-771-6392
Paul Cassioppi

Kevin Weaver

Anonymous reports are accepted by calling the contact listed above and specifically indicating that you would like
to remain anonymous. However, formal disciplinary action cannot be taken solely on the basis of an anonymous
report.

Response to Bullying Reports:

Upon receipt of a report of bullying, Summit Academy administration will investigate whether such reported act
of bullying is within the permissible scope of its jurisdiction.

Consistent with federal and State laws and rules governing student privacy rights, the parents or guardians of all

students involved in an alleged incident of bullying will be notified of such, along with threats, suggestions, or

instances of self-harm determined to be the result of bullying, within 24 hours after the school’s administration is

made aware of the student’s involvement in the incident. As appropriate, the school’s administration shall also

discuss the availability of social work services, counseling, school psychological services, other interventions, and

restorative measures. The school shall make diligent efforts to notify a parent or legal guardian, utilizing all contact
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information the school has available or that can be reasonably obtained by the school within the 24-hour period.

Further, the administrator or report manager will promptly investigate and address the report of bullying by doing
the following:

1. Making all reasonable efforts to complete the investigation within ten school days after the date the
report of the incident of bullying was received, taking
into consideration additional relevant information received during the course of the investigation
about the reported incident of bullying;

2. Involving appropriate school support personnel and other staff persons with knowledge,
expetience, and training on bullying prevention, as deemed
appropriate, in the investigation process.

3. Notifying the principal, school administrator, or his/her designee of the report of the incident of
bullying as soon as possible after the report is received (if the principal or administrator is not the
person who received the report).

4. Consistent with federal and State laws and rules governing student privacy rights, providing the
parents and guardians of the students who atre parties to the investigation information about the
investigation and an opportunity to meet with the principal, school administrator, or his /her
designee to discuss the investigation, its findings, and the actions taken to address the reported
incident of bullying.

The administratot, or his/her designee may implement interventions to address teports of bullying. This includes,
but is not limited to, school social work services, restorative measures, social-emotional skill building, counseling,
school psychological services, and community-based services. Additionally, Summit Academy shall provide the
victim with information regarding services that are available within the district and community, such as
counseling, support services, and other programs.

Reprisal or retaliation against any person who reports an act of bullying is prohibited. Such reprisal or retaliation
will be treated as bullying for the purpose of determining appropriate consequences. No person will be subject to
consequences for making a good-faith report of bullying. However, making a false accusation of bullying as a
means of retaliation or as a means of bullying is prohibited and will be treated as bullying for the purpose of
determining appropriate consequences.

D. Policy Evaluation

This policy is based on the engagement of a range of school stakeholders, including students and parents or
guardians. Furthermore, the policy is consistent with the other policies of Summit Academy.

This policy will be posted on August 13, 2026 existing, publicly accessible Internet website. Additionally, it will be
included in the student handbook and where applicable, posted where other policies, rules, and standards of
conduct are currently posted in the school. The policy will be provided periodically throughout the school year to
students and faculty and will be distributed annually to parents, guardians, students, and school personnel,
including new employees when hired.

Summit Academy administration shall conduct a review and re-evaluation of this policy every two years to assess
the outcomes and effectiveness of this policy and shall make any necessary and appropriate revisions. As part of
this process, they shall review various factors including, but not limited to:

1. The frequency of victimization.

2. Student, staff, and family observations of safety at school.
3. Identification of areas of a school where bullying occurs.
4. The types of bullying utilized.

5. Bystander intervention or participation.
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Summit Academy may use relevant data and information it already collects for other purposes in the policy
evaluation.

No later than September 30 of the subject year, the policy must be filed with the State Board of Education
after being updated.

Date of Adoption: 8/11/26

Date of Most Recent Review /Re-evaluation:

E. References:
105 ILCS 5/27-23.7 — Bullying Prevention

23 Illinois Administrative Code § 1.295
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5.4 Student Attendance

Summit Academy views regular attendance as critical to academic success and personal growth. Students are
expected to attend school daily, arrive on time, and remain engaged. Guardians must report absences promptly,
and valid documentation is required for excused absences. Excessive unexcused absences, chronic absenteeism,
or repeated tardiness may result in school interventions, truancy referrals, or a review of the student’s
placement in coordination with the sending district.

All attendance issues are addressed through a supportive, trauma-informed approach, in alignhment with the

school’s mission to reset, connect, restore, and return.

Legal References: 105 ILCS 5/26-1 et seq.; 105 ILCS 5/26-2a; 105 ILCS 5/10-20.12a; 23 Ill. Admin. Code §
1.290

5.5 Student Code of Conduct

Introduction to the Code of Conduct

The Code of Conduct is designed to encourage students to accept tesponsibility for their actions, teach
students to respect the rights of others, facilitate learning and promote the orderly operation of all Summit
Academy. It is composed of four groups of behaviors. A student who engages in behavior which is not listed
in the Code of Conduct but is detrimental to good order in the schools or which impairs the morale or good
conduct of students, will be subject to the authority of the Administration..

Application of Disciplinary Interventions

School personnel will use their professional judgment to determine which disciplinary interventions for the
listed behaviors will be most effective while considering the following factors:

® The student’s age

® The level of the infraction

® The student’s previous interventions

)

Other culturally relevant factors

Students with special needs (i.e., disabilities, IEPs or Section 504 Accommodation Plans) must be disciplined
in accordance with federal and state law, as well as school policy.

Scope of Authority

The provisions of this Code of Conduct apply in all situations in which students are involved, including:

® Activities on school property

® While walking to or from school, waiting for school-provided transportation or waiting for or riding
on public transportation to and from school, if the student’s conduct is the result or cause of
disruptive behavior on school grounds

® Acts or behavior, which occurs off school property and poses a threat to the safety of students and
faculty or disrupts the learning environment.

® Acts or behavior, which occurs online and poses a threat to the safety of students and faculty or

disrupts the learning environment.
Off-campus behaviors that are not school-related and adversely affect the educational climate will also be

subject to school-related interventions. In addition, Summit Academy will seek restitution in instances where
school property is damaged, destroyed or stolen.
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Supervision of Students

All school personnel responsible for the care and supervision of students have the responsibility to support
students’ physical and psychological safety. Therefore, school personnel are authorized to hold students
accountable for any unproductive behavior in school, on any property of the school, on any school bus going

to ot returning from school or in any Summit Academy vehicle.

School personnel may use reasonable and prudent physical forces as a last resort to restrain a student whose

actions are reasonably believed to result in physical injury to any persons, including the student.

Student Accountability

As students within Summit Academy, it is expected that behavior always falls under the guidance of the
Summit Academy Code of Conduct. This is expected of all Summit Academy students and guardian(s) without
exception. It is encouraged that all Summit Academy students and guardians read and get an understanding of
the Code of Conduct responsibilities and consequences. A sign of good faith will be an acknowledgment of
the Code of Conduct with a signature. This acknowledgment is intended to share that we are a team and in an

agreeable standing of our responsibilities.

Any deviation of expectations can result in interventions written within this document. This method of

addressing behaviors will be to ensure a positive learning environment.
Student Elopement

Summit Academy is committed to maintaining a safe and supportive school environment for all students.
Elopement—when a student leaves the school building or school grounds without permission—creates
significant safety concerns and disrupts the school day. In alignment with our mission to reset, connect,

restore, and return, every elopement incident is addressed with urgency and care.
If a student leaves the school building without permission during the school day:

® They may not return to class that day unless cleared by administration after a safety check and due
process conversation.
® A guardian will be contacted as soon as possible.

® [ ocal police may be notified, depending on the situation and the potential risk to student safety.

If a student is dropped off on school grounds and walks away without entering the building:

® Staff may attempt to locate and encourage the student to return.

® The guardian will be contacted as soon as possible.

® Jaw enforcement may be involved if there are safety concerns or if the student does not respond to
staff efforts.

® If the student returns, they will meet with an administrator to determine if they are able to return to

class or need to go home.

Each incident will be documented and reviewed. In all cases, Summit Academy will focus on helping the
student understand the impact of their actions, explore the reasons behind the behavior, and develop healthier

coping strategies.

Legal Reference: 105 ILCS 5/10-20.28; 105 ILCS 5/24-24; 705 ILCS 405/1-3; 23 1ll. Admin. Code § 1.280
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Attendance Procedures

Truancy &
Attendance
Concerns

Attendance
Procedures

Reporting of
Absences

Excused
Absences

Unexcused
Absences

Trips/Vacations

Chronic
Absence

Tardy

The guardian of an enrolled student must authorize all absences from school and notify the
school in advance or at the time of the student’s absence. Valid causes for absence include
illness, observance of a religious holiday, death in the immediate family, circumstances beyond
the student’s control, reasonable concern for the student’s safety or health, or other reasons
approved by school administration.

Consistent attendance is vital to academic success. Students who atre frequently absent or tardy
may miss important classroom instruction, fall behind, and disengage from learning. To support
academic achievement, Summit Academy adheres to the following attendance policies:

Guardians must call the school by 9:00 AM on the day of the student’s absence. If unavailable to
call during this time, a voicemail message may be left. Guardians are required to contact the
school for each day of absence unless prior arrangements have been made. If no contact is
made, the absence will be recorded as unexcused.

Excused absences will not count toward the student’s five allowed absences and include:

® Religious holidays

® Medical appointments (with written documentation)

® Being sent home by the school nurse

® Funerals for immediate family members

® Court appearances (with documentation)

® Serious illness (student or family)

® Other approved reasons by administration If a student becomes ill during the school day, they
must report to the nurse’s office to contact a guardian. Students will be excused if school
transportation is not yet arranged on their Summit Academy start date.

Any student who misses 5% or more of the prior 180 school days without valid cause is
considered chronically truant and should be referred for support. Referral typically occurs after
five or six unexcused absences if a guardian/student conference has taken place and attendance
concerns persist. Examples of unexcused absences include (but are not limited to):

® Missing the school bus

® Oversleeping

® No call/no show

® Exceeding the limit of five guardian-approved absences

® Participation in non-school sponsored events

® Personal business

® Truancy

Removing a student for a trip or vacation during school days is discouraged due to lost
instructional time. With only 174 attendance days per year, families are encouraged to use
non-attendance days for travel. Whether a trip counts as excused will be determined by school
administration in accordance with Illinois School Code (105 ILCS 5/26-2A).

Chronic absence includes all absences—excused and unexcused—that result in significant
missed instructional time. School administration or their designee will verify absences and
determine if they stem from a family circumstance requiring support services. If a student is
absent for 14 consecutive days in a semester, Summit Academy may notify the sending district,
which will determine the student’s enrollment status. A student will not be dropped until a
multi-disciplinary truancy support meeting is held with the parent and home district.

A student is considered tardy if not present at the start of class. Tardiness of 10 minutes or
more without a valid excuse or staff-issued pass is classified as truancy. Repeated tardiness may
result in intervention. Verified tardies require a timed note from school personnel. Time before
arrival on campus is unexcused unless supported by a note. Students are not marked present
until physically on site.
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Level One Behavior

Group I behaviors involve actions that disrupt the learning environment, disregard school expectations, or
compromise the safety and respect of the school community. These behaviors require timely interventions
that emphasize accountability, support, and the opportunity for students to re-engage in a positive and

productive manner.

Intervention

Offense/Description

Corrective Action

De-escalation/Reset Room

Individual Behavior Support
Plan/Safety Plan

Drug/Alcohol Counseling
Intervention

Restorative and/or Trauma
Intervention

Referral to Community agency

Community Service project
within the building

Non-violent conflict
resolution

Verbal Apology

Written Apology
Informal CICO
(Additional interventions

deemed appropriate and
applicable may be Provided)

Academic Dishonesty Engaging in
plagiarism, cheating, copying work, falsifying
information, unauthorized collaboration, or
using Al tools without teacher permission
violates academic integrity. Facilitating
dishonesty by helping others cheat

Possession and/or Use of Tobacco or
Tobacco-like Products. Students may not
possess or use tobacco, nicotine, or look-alike

products including e-cigarettes or vape devices.

This applies to all school property.

Possession, Exhibition, and/or
Distribution of Obscene Material
Possessing, sharing, or displaying obscene
material (in print or digital form) is prohibited.
This includes material meeting all three
components of the legal Miller Test for
obscenity.

Gambling Engaging in any form of
gambling—betting on outcomes of activities,
assignments, or games—is not allowed.
Gambling undermines a safe and respectful
learning environment.

Unproductive Behavior in the Classroom
or School Environment

Disruptive behavior. Behavior that interferes
with learning, safety, or school
functioning—whether in class, on campus, or
at events

Unproductive Behavior on the School Bus
or at Bus Stop

Students must follow behavior expectations
while waiting for or riding the bus. Reports of
misconduct are documented by the driver and
reviewed by administration.

Use of Abusive, Obscene, or Offensive
Language

Offensive or inappropriate
language—including slurs, gestures, or
derogatory comments—based on race,
religion, gender, sexual orientation, ot ability is

Parent Notification
Verbal Warning
Loss of privileges
Reset of grade

Temporary removal from
classroom

Bus suspension
Reset of classwork
Failing grade
Confiscation of items

In-school Conference with
Student

Guardian Conference
Teacher/Student Conference

Violation of EIA
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not permitted. Note: Language directed at staff
may warrant Group III interventions.

Dangerous Behavior. Any action likely to
cause harm—such as horseplay, throwing
objects, or misusing school property

Possession of Non-Controlled Substances

Possession substances misrepresented as
illegal drugs.

Repeated Level one behaviors

Level Two Behavior

Group II behaviors represent serious violations of Summit Academy’s Code of Conduct as they
compromise the integrity, safety, and orderly operation of the school community. These actions often
involve deliberate misconduct, pose a threat to individual or community well-being, or interfere with school
processes and expectations. Addressing these behaviors requires a structured disciplinary response that
balances accountability with opportunities for restoration and continued growth.

Intervention

Offense/Description

Corrective Action

All Interventions listed for
previous levels as well as the
following:

In-School Conference with
Student

Individual Behavior Support
Plan/Safety Plan

Reset Room Restorative
and/or Trauma Intervention

Drug/Alcohol Counseling
Intervention Plan

Temporary Remote with access
to Online Coursework

Restorative conversations
(Additional interventions

deemed appropriate and
applicable may be Provided)

Violation of Technology Acceptable Use
Policy. Misusing technology (e.g:,
cyberbullying, displaying obscene content,
using school networks for illegal or harassing
behavior) violates Summit Academy’s Tech
Policy.

Forgery

Altering or falsifying documents, including
signatures of guardians, staff, or school
officials, is prohibited.

Stealing
Taking or attempting to take someone else’s
property without permission.

Extortion. Threatening others to obtain
money, information, or favors.

Vandalism

Intentionally damaging school or personal
property. Note: Minor, repairable damage
may be handled as Group 11 behavior.

Receiving Stolen Property
Possessing items known to be stolen.

Sexting and/or Possession of Explicit,
Vulgar, or Violent Content. Possessing or
sharing sexually explicit or violent material
(in print or digital format) is prohibited.

All actions listed for previous
levels as well as the following:

Behavioral contracts

Referral back to home school for
violation of EIA (Expulsion in
Abeyance) Agreement.
Participation in a Safety
Assessment and Student Safety
Plan

Remote learning Programming

5 day contract/ Level down

Restitution( When Applicable)
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Inciting to Fight / Contributing to
Disruption. Promoting or recording fights,
encouraging others to act out, or
contributing to chaos

Possession or Use of Illegal or Toxic
Substances. Use of inhalants or intoxicants
such as glue or solvents is not permitted.

Possession or Consumption of Alcohol.
Students may not possess or consume
alcohol on campus or at school events.
Note:

Possession of Drug Paraphernalia. Items
used to store or use controlled substances
(e.g., vape pens, grinders, rolling papers) are
prohibited.

Possession or Use of Drugs. Includes
illegal drugs, THC products, unauthorized
prescription medication, and drug-infused
edibles

Unauthorized Entry Restricted or
Unsupervised. Students may not enter
restricted areas or allow unauthorized
persons into the building.

Possession or Use of Simulated Weapon.
Look-alike weapons (e.g;, toy guns, realistic

props) are not permitted.

Repeated Level One Behavior

Level Three Behavior

Group III behaviors involve actions that significantly endanger the safety, dignity, or well-being of others
within the school community. These behaviors violate the Code of Conduct because they create a hostile or
unsafe environment, disrupt the educational process, and may cause emotional or physical harm.
Addressing these violations requires immediate and serious intervention to ensure the protection of all
students and staff while reinforcing the school’s commitment to respect, accountability, and a safe learning
environment.

Intervention Offense/Description Corrective action
All Interventions listed for Threats All actions listed for previous levels as
previous levels as well as the Threatening Another Student well as the following:
following: Verbal or physical. Made with the
intent and ability to cause harm. In-School Conference with Student
Reset Room Restorative and/or
Trauma Intervention Fighting Guardian Conference
Mutual physical conflict involving
Drug/Alcohol Counseling two or more students. Promoting or | Temporary remote programming with
posting fights on social media access to Online Coursework
Intervention Plan escalates the response.

Guardian Conference
Individual Behavior Support Distribution or Purchase of
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Plan/Safety Plan

(Additional interventions deemed
appropriate and applicable may be
Provided)

Non-Controlled Substances
Selling or distributing
ovet-the-counter substances as if
they are illegal drugs.

Assault of Another Student
Intentional harm, attempted harm,

or threat of immediate harm. Note:

Self-defense is not considered
assault.

Threatening School Personnel
Verbal or physical threats directed
toward staff, whether in person or
electronically.

Assault of School Personnel
Striking or attempting to strike a
staff member with intent to harm.

False Alarms

Triggering a false fire alarm,
emergency system, ot reporting a
hoax that disrupts school
operations.

Sexual Harassment

Unwanted sexual advances,
comments, or conduct creating a
hostile school environment.
Includes misuse of technology to
display or shate inappropriate
content.

Sexual Misconduct
Any non-consensual touching,
including over or under clothing.

Applies to all gender combinations.

Note: Law enforcement may be
contacted.

Bullying — Physical, Verbal, or
Cyber. Persistent or potentially
persistent behaviors that intimidate
or harm others. Includes threats,
name-calling, exclusion, and
cyberbullying

Repeated Level Three Behavior

Temporary Remote with access to
Online Coursework and Academic
Coach

Participation in a Safety Assessment and
Student Safety Plan

Referral back to home school for
violation of EIA (Expulsion in
Abeyance) Agreement.

Group IV behaviors represent the most severe violations of the Summit Academy Code of Conduct. These
actions pose an immediate and serious threat to the safety, security, and well-being of individuals and the
broader school community. Such behaviors violate foundational legal and ethical standards and require an
urgent response, including removal from the learning environment, law enforcement involvement, and
consideration of long-term consequences. The goal remains to protect the community while responding with

Level Four Behavior

fairness, safety, and support when appropriate.
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Intervention Offense/Description Corrective action

All Interventions listed for Possession of Drugs with Intent to All actions listed for previous
previous levels as well as the Distribute /Sell levels as well as the following:
following: Possessing illegal drugs in quantities with
intent to sell, including edibles or infused | Immediate removal
Threat Assessment and Safety products.
plan Expulsion
Possession or Use of a Weapon
Changes to Supervision (Non-Firearm) Report to Law Enforcement
Includes knives, BB/pellet guns, pepper | Violation of EIA
Changes to Transportation spray, tasers, and common items used as

weapons (e.g., box cutters, chains, laser
(Additional interventions deemed | pointers).

appropriate and applicable may be
Provided) Possession or Use of a Firearm
Includes any weapon that uses an
explosive to project a bullet or similar
device. Also includes silencers, gas, or
explosive projectiles.

Causing Serious Physical Injury
Inflicting serious injury that results in
disfigurement, severe pain, or long-term
impairment.

Possession, Use, or Sale of Explosives
Includes bombs, fireworks, incendiary
devices, or other weapons designed to
cause damage or panic.

Arson
Intentionally setting a fire or causing an
explosion on school property.

SECTION 6: RESTORATIVE APPROACH & SUPPORT SYSTEMS

6.1 Restorative Approach

Summit Academy uses a restorative “WITH” approach—emphasizing relationships, accountability, and repair over

punishment. Restorative practices focus on community building, emotional regulation, and problem-solving.
Proactive Interventions include:

Classroom Strategies: Emotional temp checks, mindfulness practices, class circles, and shared agreements.
Individual Support: Restorative conversations, Check-In/Check-Out (CICO) goal tracking, and access to a
RESET room for emotional regulation.

e Collaborative Tools: Problem-solving charts, Individual Support Plans, and restorative conferences involving

students, staff, and families.
6.2 Behavior Support Systems

Summit Academy’s behavior support system is structured to be responsive, inclusive, and student-centered. It begins with
foundational strategies that promote safety, trust, and emotional regulation through consistent positive reinforcement,
clear de-escalation plans, and access to sensory tools or safe spaces. As student needs increase, the system expands to
include more individualized and collaborative supports tailored to promote well-being, strengthen relationships, and

ensure continued progress. This approach allows all students to access the resources they need to be successful both

36



academically and personally.
Behavior Support Tools:

® Reset Room: A supervised space for students to process behavior and re-engage with learning,

® Mediation & Conferences: Structured conversations to resolve conflict and plan next steps

6.3 MTSS — Multi-Tiered System of Supports

Multi-Tiered System of Supports (MTSS) is a comprehensive, evidence-based framework that integrates
academic, behavioral, and social-emotional supports to ensure all students succeed. MTSS is proactive and
data-driven, designed to provide high-quality instruction and interventions matched to student needs across

three increasingly intensive levels, or tiers.

e Tier I — Universal Supports: All students receive high-quality, research-based instruction and
behavioral support within the general education setting. This includes a positive school climate,
differentiated instruction, and proactive classroom management strategies.

e Tier Il — Targeted Supports: Some students receive additional, small-group interventions targeting
specific academic, behavioral, or attendance needs. These supports supplement Tier I instruction and
are delivered based on screening data and student performance.

e Tier III — Intensive Supports: A few students require individualized interventions that are more
frequent and intensive. These supports are customized to the student’s unique needs and progress is

closely monitored to inform adjustments in instruction or services.

MTSS emphasizes collaboration among educators, frequent progress monitoring, and the use of data to make

decisions that support all students equitably.

6.4 Return — Reentry or Graduation

Summit Academy is dedicated to ensuring every student achieves one of two positive outcomes: a successful
return to their home district or a meaningful graduation leading to post-secondary opportunities. This reflects
our mission to help students reset, connect, restore, and return prepared for long-term success. However, there
are instances where a student is not successful at Summit Academy despite attempts at intervention. As a

result, the student would be transitioned back to their home district at the end of the semestet.
Reentry to Home District

When students demonstrate readiness or lack of progress, Summit Academy coordinates a structured reentry

process including:

® Review of academic, behavioral, and attendance data

e A formal reentry meeting with the student, guardian(s), Summit Academy staff, and home district

representative

® A transition plan outlining ongoing supports and accommodations

Readiness for reentry is based on the student’s individualized plan. Ongoing check-ins and collaboration ensure

continued progress and support post-return.
Graduation
For students completing graduation requirements while enrolled at Summit Academy:

® Summit Academy coordinates with the sending district to verify that all local and state criteria are met

® The diploma is issued either by the sending district or Summit Academy, based on enrollment status
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and district policy
® Supports include transcript reviews, FAFSA guidance, college and career counseling, and

post-secondary transition planning

All graduates are honored for their achievements and supported in preparing for life beyond high school.

Legal References 105 ILCS 5/2-3.64a-5; 105 ILCS 5/10-22.6; 105 ILCS 5/26-1;
23 Tll. Admin. Code §§ 1.290, 1.440, 226.730
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SECTION 7: NOTICES

7.1 Provisions Under the Illinois Safe School Law

By state law, school administrators are required to report acts of school violence to teachers and other school
personnel with a need to know. School personnel with a “need to know” refers to school personnel who are
directly responsible for the student’s education or who otherwise interact with the student on a professional
basis while acting within the scope of their assigned duties.

School administrators shall report to the appropriate law enforcement agency, as soon as possible, any of the
following felonies or any act which, if committed by an adult, would be one of the following felonies if
committed on school property, including, but not limited to, actions on any school bus in service on behalf of

the school or while involved in school activities:

1. First Degree Murder 14. Involuntary Manslaughter

2. Second Degree Murder 15. Second Degree Assault

3. Kidnapping 16. Sexual Assault

4. First Degree Assault 17. Felonious Restraint

5. Forcible Rape 18. Property Damage in the 1st Degree
6. Forcible Sodomy 19. Possession of a Weapon

7. Burglary in the 1st Degree 20. Child Molestation in the 1st Degree
8. Burglary in the 2nd Degree 21. Deviate Sexual Assault

9. Robbery in the 1st Degree 22. Sexual Misconduct Involving a Child
10. Distribution of Drugs 23. Sexual Abuse

11. Distribution of Drugs to a Minor 24. Harassment

12. Arson in the 1st Degree 25. Stalking

13. Voluntary Manslaughter 26. Possession of an illegal substance or item

27. Trespassing

The appropriate law enforcement agency will be notified in all situations where a student’s conduct violates
state law or municipal ordinances. The school will fully cooperate in any investigation and encourage personnel

to prosecute students who are involved in conduct that causes physical harm to them.

In addition, if the school is notified by the juvenile officer that a petition has been filed alleging that a student
has committed a serious behavior against persons or property, teachers, and other school personnel with a
need to know will be notified of that information. Any information regarding serious Behaviors will be kept
confidential and will only be used for the limited purposes of assuring that good order and discipline are
maintained in the school. This information may not be used as the sole basis for not providing education- al
services to a student.

If a student’s Individualized Education Program (IEP) includes an indication that the student’s condition
includes violent behavior that information will be provided to teachers and other school personnel with a need

to know.

SECTION I. SERIOUS VIOLATIONS OF THE SCHOOL’S DISCIPLINE POLICY
All Group 111, IV and V Behaviors of the Code of Conduct are considered serious violations of the school’s
discipline policy.

SECTION II. VIOLENT ACTS

Pursuant to the Safe Schools Act, the phrase “act of school violence” or “violent behavior” means the exertion
of physical force by a student with the intent to do serious physical injury to another person while on school
property, including a school bus in service on behalf of the school or while involved in school activities.
“Serious physical injury” is physical injury that creates a substantial risk of death or that causes serious
disfigurement or protracted loss or impairment of the function of any part of the body. For example,
assaulting a student, teacher or any other school personnel of the school and a third-degree assault is
considered a violent act.
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7.2 The Protection of Pupil Rights

The Protection of Pupil Rights Amendment (PPRA), 20 U.S.C. §1232h, requires Summit Academy to notify
you and obtain consent or allow you to opt your student out of participating in certain school activities. No
student shall be required to submit to a survey, analysis or evaluation that reveals any of the following
information (“protected information surveys”) without written consent of a guardian:

1. Political affiliations or beliefs of the student or student’s guardian
Mental or psychological problems of the student or student’s family
Sex behavior or attitudes
Illegal, anti-social, self-incriminating or demeaning behavior
Critical appraisals of others with whom respondents have close family relationships
Legally recognized privileged relationships, such as those of lawyers, physicians or ministers
Religious practices, affiliations or beliefs of the student or the student’s guardians; or

S I o

Income, other than as required by law to determine program eligibility or for receiving financial
assistance under such a program.

This requirement also applies to the collection, disclosure or use of student information for marketing
purposes and certain physical exams and screenings.

Summit Academy will provide guardians with reasonable notification of the surveys and activities and an
opportunity to consent or opt their student out, as well as an opportunity to review the surveys. Please note
that this notice and consent/opt-out right transfers from guardians to any student who is eighteen (18) years
old or an emancipated minor under Illinois law.

Parents or eligible students who believe their rights have been violated under the PPRA may file a complaint
with the Family Policy Compliance Office, U.S. Department of Education, 400 Maryland Avenue, SW,
Washington, DC 20202.

Prohibition Against Discrimination, Harassment And Retaliation

(Transgender and Gender Nonconforming Employees and Students)

The school prohibits discrimination based on gender identity as well as sexual orientation. This outlines some
of the efforts the school will make to respect a student’s gender identity.

Definitions

Gender Identity — A person’s deeply held sense or psychological knowledge of their own gender, regardless of the
gender they were as- signed at birth.

Transgender — People whose gender identity is different from the gender assigned to them at birth.

Gender Expression — The way a person expresses gender, such as clothing, hairstyles, activities, or mannerism.
Gender Nonconforming — Description of people whose gender expression differs from stereotypical expectations.

Privacy

Information about a student’s transgender or gender nonconforming status will be considered confidential
information that will only be shared with school personnel on a need-to-know basis. Information about a
student’s transgender status also may constitute confidential medical information. School personnel may not
disclose information that may reveal a student’s transgender status or gender nonconforming presentation to
others, including guardians, unless legally required to do so or unless the student has authorized such
disclosure.

The school will not require the student to discuss his or her status with others. When contacting the guardian
or guardian of a transgender or gender nonconforming student, school personnel should use the student’s legal
name and the pronoun corresponding to the student’s gender assigned at birth unless the student, guardian or
guardian has specified otherwise.

Official Records

The school is required to maintain a mandatory, permanent pupil record (“official record”) that includes a

student’s legal name and legal gender. The school, however, is not required to use a student’s legal name and
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gender on other school records or documents. The school will change a student’s official record to reflect a
change in legal name or legal gender upon receipt of documentation that such change has been made pursuant
to a court order. In situations where school staff or administrators are required by law to use or to report a
transgender or gender nonconforming student’s legal name or gender, such as for purposes of standardized
testing, school staff and administrators shall adopt practices to avoid the inadvertent disclosure of such
confidential information.

Names/Pronouns

Persons, including students and employees, shall be addressed by a name and pronoun that corresponds to
their gender identity, as requested by the student or employee. Neither a court-ordered name or gender change,
nor a change in official employee or student records, is required. The intentional or persistent refusal to
respect the gender identity of an employee or student after notification of the preferred pronoun/name used
by the employee or student is a violation of this procedure.

Gender-Segregated Activities

To the extent possible, schools should reduce or eliminate the practice of segregating students by gender. In
situations where students are segregated by gender, such as health education classes, students should be
included in the group that corresponds to the student’s gender identity.

Dress Codes

Transgender and gender nonconforming students shall be permitted to dress in a manner consistent with the
student’s gender identity or gender expression. Where dress codes and uniform requirements apply to all
students, transgender and gender nonconforming students should comply with the uniform requirements
consistent with the student’s gender identity.

Note: The reader is enconraged to review policies and)/ or forms for related information in this administrative area.
7.3 Expectations and Guidelines for Employee-Student Boundaries

All Summit Academy employees must maintain professional employee-student boundaries and relationships
with students. This includes meeting expectations and following guidelines established by the Regional Office
of Education for employee-student boundaries. These expectations and guidelines apply to all professional,
educational support, and contracted Summit Academy & ROE employees. If they conflict with an applicable
collective bargaining agreement, the provision is severable and the applicable bargaining agreement will

control.

The Regional Office of Education #4/ Summit Academy understands that employees may have pre-existing
relationships with families of students outside of school. These expectations and guidelines do not apply to
employee-student relationships based in pre-existing relationships, including nuclear or extended families.
These expectations and guidelines are not intended to prohibit such interactions, provided that an awareness
of employee-student boundaries is maintained at all times. This list is not exhaustive, and an employee may be
disciplined for boundary violations that are not specifically listed.

Employee Professional and Appropriate Conduct

All ROE 4 Summit Academy employees are expected to maintain high standards in their school relationships,
to demonstrate integrity and honesty, to be considerate and cooperative, and to maintain professional and
appropriate relationships with students, guardians, staff members, and others. In addition, the Code of Ethics
for Illinois Educators, adopted by the Illinois State Board of Education, is incorporated by reference into this
policy. Any employee who sexually harasses a student, willfully or negligently fails to report an instance of
suspected child abuse or neglect as required by the Abused and Neglected Child Reporting Act (325 ILCS 5/),
engages in grooming as defined in 720 ILCS5/11-25, engages in grooming behaviors, violates boundaries for
appropriate school employee- student conduct, or otherwise violates an employee conduct standard will be
subject to discipline up to and including dismissal.

The Superintendent or designee shall identify appropriate employee conduct standards and provide them to all
ROE 4 Summit Academy employees.
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Standards related to school employee-student conduct shall, at a minimum:

1.

Incorporate the prohibitions noted in paragraph 1 of this policy;

Define prohibited grooming behaviors to include, at a minimum, sexual misconduct. Sexual
misconduct is Ci) any act, including but not limited to, any verbal, nonverbal, written, or electronic
communication or physical activity, (11) by any

Any employee who has direct contact with a student is strictly prohibited from engaging in any
behavior that is intended to establish or promote a romantic or sexual relationship with that student.
This includes, but is not limited to: inviting or soliciting a student for a date; engaging in dating
behavior; participating in sexualized or romantic dialogue; making sexually suggestive comments
directed toward or involving a student; disclosing personal or intimate information in a sexual,
romantic, or erotic context; and engaging in any sexual, indecent, romantic, or erotic contact with a
student.

Identify expectations for employees to maintain professional relationships with students, including
expectations for employee- student boundaries based upon students' ages, grade levels, and
developmental levels. Such expectations shall establish guidelines for specific areas, including but not
limited to: a. Transporting a student b. Taking or possessing a photo or video of a student c. Meeting
with a student or contacting a student outside the employee's professional role

Reference employee reporting requirements of the Abused and Neglected Child Reporting Act (325
ILCS 5/), Title IX of the Education Amendments of 1972 (20 US.C. {1681 et seq.), and the
Elementary and Secondary Education Act (20 US.C. § 7920);

Outline how employees can report prohibited behaviors and/ or boundary violations putsuant to
Board policies 2:260, Uniform Grievance Procedure; 2:265, Title IX Sexual Harassment Grievance
Procedure; and 5:90, Abused and Neglected Child Reporting; and 6. Reference required employee
training related to educator ethics, child abuse, grooming behaviors, and boundary violations as
required by law and policies 2:265, Title IX Sexual Harassment Grievance Procedure; 4:165,
Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors; 5:90, Abused and
Neglected Child Reporting; and 5:100, Staff Development Program

7.4 Employee-Student Boundaries

The relationship between students and school employees is an inherently unequal imbalance of power because

school employees are in a unique position of trust, care, authority, and influence in relation to students. ROE

#4 employees breach employee-student boundaries when they misuse their position of power over a student in

a way that compromises the student’s health, safety, or general welfare.

Employee-student boundaries are categorized into four areas that are not mutually exclusive:

Emotional Boundaries — both the employee’s own emotional state and self-regulation as well as
students’ emotional states and developmental abilities to self-regulate.

Relationship/Power Boundaries — recognizing, as noted above, that the employee-student relationship
is unequal and employees must safeguard against misusing positions of power.

Communication Boundaries — how and what employees communicate to students, including
communication that is verbal, nonverbal, in person, or via electronic means.

Physical Boundaries — physical contact between employees and students.

While some employee-student boundaries are clear and easy to recognize, there are some unclear, grey areas

that employees must plan for and respond to with sound judgment. This means recognizing the potential

negative consequences for students and/or employees engaging in certain behaviors with students or allowing

inappropriate conduct to continue.
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Guidelines for Specific Boundary Areas

Boundary Area Inappropriate Appropriate
Emotional Favoring certain students by inviting them to your | Inviting students who need

classroom at non- instructional times to “hang
out.” Favoring certain students by giving them
special privileges.

Engaging in peer-like behavior with students.

Discussing personal issues with students.

additional instructional support to
your classroom for such additional
support.

Conducting one-on-one student
conferences in a classroom with the
door open.

Relationship /Power

Meeting with a student off-campus without
guardian knowledge and/or permission.
Dating, requesting, or participating in a private
meeting with a student (in person or virtually)
outside your professional role.

Transporting a student in a school or private
vehicle without administrative authorization.

Giving gifts, money, or treats to individual
students.

Sending students on personal errands.
Intervening in serious student problems instead
of referring the student to an appropriately

trained professional.

A sexual or romantic invitation toward or from a
student.

Taking and using photos/videos of students for
non-educational purposes.

Meeting with a student off-campus
with guardian knowledge and/ or
permission, e.g, when providing
pre-arranged tutoring ot coaching
services.

Transporting a student in a school
or private vehicle with
administrative authorization.

Taking and using photos/videos of
students for educational purposes,
with student and guardian consent,
while abiding by student records
laws, policies, and procedures.

Communication

Initiating or extending contact with a student
beyond the school day in a one- on-one or
non-group setting.

Inviting students to your home.

Adding students on personal social networking
sites as contacts when unrelated to a legitimate
educational purpose.

Privately messaging students by any means.
Maintaining intense eye contact.

Making comments about a student’s physical
attributes, including excessively flattering
comments.

Engaging in sexualized or romantic dialog,

Making sexually suggestive comments directed

Limiting communication to what is
necessary for educational and/or
extracurticular activities.

Using District-approved methods
for communicating with students.
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toward or with a student.
Disclosing confidential information.

Self-disclosure of a sexual, romantic, or erotic
nature.

Physical Full frontal hugs. Occasionally patting a student on
the back, shoulder, or arm.
Invading personal space. Massages, shoulder rubs,

neck rubs, etc. Momentary physical contact with
limited force designed to prevent a

Lingering touches ot squeezes. student from completing an act that
would result in potential physical

Tickling. harm to the student or another

person or damage to property; or to
remove a disruptive student who is
unwilling to leave the area
voluntarily.

Having a student on your lap.

Physical exposure of a sexual, romantic, or erotic

nature. .
Assisting a young student or a

student with special needs with a
toileting issue when guardian
permission has been granted.

Sexual, indecent, romantic, or erotic contact with
a student.
Assisting a young student or a student with special
needs with a toileting issue without obtaining
guardian permission.

Reporting Child Sexual Abuse, Grooming Behaviors, and/or boundary violations

Reasonable suspicions of child sexual abuse and grooming behaviors shall be reported to DCFES. Other boundary

violations and violations of the code of conduct shall be reported to the building Administrator.

Support Services

The Superintendent or designee will ensure that each school building’s Mental Health Professionals identify
counseling options for students who are affected by sexual abuse, along with District and community-based
options for victims of sexual abuse to obtain assistance and intervention. Community-based options must
include a Children’s Advocacy Center and sexual assault crisis center(s) that serve the District, if any.

7.5 Technology Acceptable Use Agreement

Summit Academy recognizes the educational and professional value of electronics-based information
technology, both as a means of access to enriching information and as a tool to develop skills that teachers and
students need. The organization's goal in providing this setvice to teachers and students is to promote
educational excellence in schools by facilitating resource sharing, innovation, and communication.

The organization's technology exists for the purpose of maximizing the educational opportunities and
achievement of students. The use of the technologies and Internet must be in support of activities resulting
from specific tasks and assignments that enhance learning and teaching, promote the school's goal and
objectives, and advance the mission of the organization.

Summit Academy has taken precautions to restrict access through filtering/blocking softwate to controversial
materials, as required by law. However, on a global network, it is impossible to control all materials, and an
industrious user may discover controversial information. The organization firmly believes that the valuable
information and interaction available on this worldwide network far outweighs the possibility that users may
obtain materials that are not consistent with the educational goals of the organization. Evasion or disabling, or
attempting to evade or disable, the filtering/blocking device installed by the organization is prohibited.
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Use of technology resources in a disruptive, manifestly inappropriate, or illegal manner impairs the
organization's mission, squandets resoutces, and shall not be tolerated. Therefore, a consistently high level of
personal responsibility is expected of all users granted access to the organization's technology resources.
Development of students' personal responsibility is itself an expected benefit of the school technology
program.

Student Users:

No student will be given access to the otganization's technology resources until the Student Handbook is
signed off on by the student and the student's parent(s), guardian(s), or person(s) standing in place of a parent.

Violation of Technology Usage Policies and Procedures:

Use of the organization's technology resources is a privilege, not a right. A user's privileges may be suspended
pending an investigation concerning use of the organization's technology resoutces. Any violation of
organizational policy, regulations, or procedures regarding technology usage may result in temporary,
long-term, or permanent suspension of user privileges.

The administration may use disciplinary measures to enforce school policy, regulations, and procedures. Any
attempted violation of school policy, regulation, or procedures, regardless of the success or failure of the
attempt, may result in the same discipline or suspension of privileges as that of an actual violation.

General Rules and Responsibilities:
All users of the organization's technology resoutces will follow the following rules and responsibilities:

e Non-educational Internet usage is prohibited.

Using the network/Internet unsupervised is prohibited.

® Students shall receive or transmit communications using only school approved and school-managed
communication systems. For example, students MAY NOT use web-based e-mail (Yahoo Mail,
Hotmail, etc.), messaging, video-conferencing, or chat services except in special cases where
administration has made arrangements for educational purposes.

As technology permits, all users will receive a user ID and password.

Using another person's user ID and/or password is prohibited.

Sharing one's user ID and/or password with any other person is prohibited.

A user will be responsible for actions taken by any person using the ID or password assigned to the
user.

® Deletion, examination, copying, or modification of files and/or data belonging to other users without
prior consent is prohibited.

® Use of the organization's technology for soliciting, advertising, fundraising, commercial purposes, or
for financial gain is prohibited.

® Accessing fee services is prohibited. A user who accesses such services is solely responsible for all
charges incurred.

® Users are required to obey all laws, including criminal, copyright, privacy, defamation, and obscenity
laws. The school will render all reasonable assistance to local, state, or federal officials for the
investigation and prosecution of persons using the organization's technology in violation of any law.

® Accessing, viewing, or disseminating information using school resources, including e-mail or Internet
access, that is pornographic, obscene, child pornography, harmful to minors, obscene to minors,
libelous, pervasively indecent or vulgar, or advertising any product or service not permitted to minors
is prohibited.

® Accessing, viewing, or disseminating information using school resources including e-mail or Internet
access, that constitutes insulting or fighting words, the very expression of which injures or harasses
other people (e.g. threats of violence, defamation of character or of a person's race, religion, or ethnic
group); presents a clear and present likelihood that, because of their content or their manner of
distribution, will cause material and substantial disruption of the proper and orderly operation and
discipline of the school or school activities; or will cause the commission of unlawful acts or the
violation of lawful school regulations is prohibited.

® Any use which has the purpose or effect of discriminating or harassing any person or persons on the
basis of race, color, religion, sex, national origin, ancestry, disability, age, or the violation of any
person's rights under applicable laws is prohibited.

® Any unauthorized, deliberate, or negligent action that damages or disrupts technology, alters its
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normal performance or causes it to malfunction is prohibited, regardless of the location or duration of
the disruption.

e Installation of any software, audio, or video media is prohibited unless authorization has been
obtained from the technology or building administrator. All users will use the school's property as it
was intended. Technology, technology hardware and/or software will not be lifted, moved, removed,
or relocated without permission from the technology or building administrator.

® No person will be given access to the organization's technology if administration and/or technology
administrator considers him/her a secutity risk.

® Use of school technology resources in attempting to gain or gaining unauthorized access to any
technology system or the files of another is prohibited.

® Any attempt to delete or modify any history/logs in use by the organization is prohibited.

® Any attempts to secure a higher level of privilege on the technology resources without authorization
are prohibited.

® The introduction of computer 'viruses,' 'hacking' tools, or other disruptive/destructive programs into
a school computer, the school's network, or any external network are prohibited.

® Downloading from the Internet is prohibited. (This includes programs, screensavers, pointers, music,
images, etc.)

Data Loss Etc.:

The organization is not responsible for the loss of data, delays, non-deliveries, mis-deliveries, or service
interruptions. The organization does not guarantee the accuracy or quality of information obtained from the
internet, or use of its technology resources.

Access does not include the endorsement of content; or the accuracy of the information obtained.
Signature(s):

The signature(s) obtained during orientation as a sign off of the student handbook, which references this
policy, is(are) binding and indicate(s) the party (parties) who signed has (have) read the terms and conditions
carefully and understand(s) their significance.

TECHNOLOGY USAGE
Parent/Guardian User Agreement

I have read the Summit Academy Technology Usage Policy and agree to abide by its provisions. I understand
that violation of these provisions may result in disciplinary action taken against my child, ward, or child within
my care, including but not limited to suspension or revocation of my child's or ward's access to school
technology, and suspension or expulsion from school.

I understand that my child's or ward's use of the organization's technology is not private and that the school
may monitor my child's or ward's use of school technology, including but not limited to accessing browser
logs, e-mail logs, and any other history of use. I consent to the organization's interception of or access to all
communications sent, received, ot stored by my child or ward using the school's technology resoutces,
pursuant to state and federal law, even if the organization's technology resources are accessed remotely.

I understand I am responsible for any unauthorized costs arising from my child's or ward's use of the school's
technology resources. I understand that I am responsible for any damages my child or ward may incur due to
the misuse of the otganization's technology.

I give permission for my child or ward to utilize the school's technology resoutces.

I give permission for the following to appeat on the organization's website: student's name [grades 6-12 only,
first name, last initial|, still or video image, written or art work, verbal or written statements.

Student User Agreement

I have read the Summit Academy Technology Usage Policy and agree to abide by its provisions. I understand
that violation of these provisions may result in disciplinary action taken against me, including but not limited
to suspension or revocation of my access to school technology, and suspension or expulsion from school.
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T understand that my use of the organization's technology is not ptivate and that the school may monitor my
use of school technology, including but not limited to accessing browser logs, e-mail logs, and any other
history of use. I consent to the organization's interception of or access to all communications I send, receive,
ot store using the school's technology resoutces, putsuant to state and federal law, even if the school's
technology resources are accessed remotely.
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ACKNOWLEDGMENTS

Code Of Conduct Acknowledgment

Summit Academy expects all students to read and understand the Code of Conduct and to follow the rules and
regulations set forth in the Code of Conduct.

Both students and guardians/guardians must acknowledge, by completing this form, that they have received
and re- viewed the Code of Conduct. Failure to read the Code of Conduct and/or sign this acknowledgment
will not prevent students from being held accountable for their behavior and receiving Interventions listed
within the Code of Conduct.

Issued Textbook & Technology Acknowledgment

The Board of Education may provide textbooks for every student enrolled in grades kindergarten through
twelve in addition to one computer for students enrolled in grades one to twelve in Summit Academy. The
student and guardian(s) are responsible for the student’s textbooks and computer they have been issued to the
student. This responsibility includes the return of these items to the school at the end of the term/year or
when the student withdraws from the school.

The student is responsible for keeping all issued items in good condition. Writing or marking or defacing
school property is prohibited. A student or guardian may be held responsible for any abuse or willful
destruction of textbooks and/or computers. For purposes of this acknowledgment, Summit Academy will
consider the failure to return a textbook and/or computer as abuse or willful destruction. Summit Academy
reserves the right to reclaim its loss for damaged or lost textbooks / computers and may withhold grades,
transcripts, or diplomas until the replacement fees have been paid.

A signed acknowledgment of this handbook will be maintained at the school building in the student’s file.
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Appendix A: Legal References

Summit Academy's policies and procedures are grounded in state and federal law to ensure a safe, inclusive,

and legally compliant learning environment. Below are the primary legal references that inform this handbook.

Illinois School Code (105 ILCS)

5/2-3.64a-5 — School Report Card and Graduation Requirements
5/10-20.12 — Student Discipline and Educational Equity
5/10-20.13 — Waiver of School Fees

5/10-20.28 — Reporting of Acts of Violence

5/10-20.55 — School Visitor Policies

5/10-20.73 — Student Data Privacy under SOPPA

5/10-22.5 — Suspension and Expulsion Authority

5/10-22.6 — Suspension, Expulsion, Due Process, and Search & Seizure
5/10-22.25b — Student Dress Code Policies

5/10-22.33 — Time Out and Restraint Law

5/14 — Special Education Services

5/26-1 through 5/26-2a — Compulsory Attendance and Truancy
5/27-1 et seq. — Curriculum Requirements

5/27-23.7 — Bullying Prevention Policy

Illinois Administrative Code (23 Ill. Admin. Code)

Part 226 — Regulations Governing Special Education

§ 1.10 — Definitions and General Policies

§ 1.240 — Bullying Prevention Implementation

§ 1.245 — Waiver of School Fees

§ 1.290 — Truancy and Chronic Absenteeism

§ 1.510 — Student Transportation

§ 1.530 — Health, Dental, and Eye Exam Requirements

Illinois Human Rights Act (775 ILCS 5/1-101 et seq.)

Protects against discrimination in education, employment, housing, and public accommodations based on race,

color, religion, sex, national origin, ancestry, age, marital status, physical or mental disability, military status,

sexual orientation, or gender identity.

Other Illinois Laws

430 ILCS 66/65 — Concealed Carry Ban on School Grounds

410 IL.CS 210/1 — Minor’s Consent for Reproductive Health Care
720 ILCS 5/21-5 — Criminal Trespass to Safe School Zones

720 ILCS 5/26.5-1 — Cyberstalking Law

325 ILCS 5/ — Abused and Neglected Child Reporting Act

705 ILCS 405/1-3 — Definitions under the Juvenile Court Act

Federal Laws and Regulations

Title VI of the Civil Rights Act (42 U.S.C. § 2000d) — Prohibits discrimination based on race, color, or

national origin

Title IX of the Education Amendments (20 US.C. § 1681) — Prohibits sex-based discrimination in

educational programs

Section 504 of the Rehabilitation Act (29 U.S.C. § 794) — Prohibits discrimination based on disability

Americans with Disabilities Act (42 U.S.C. § 12101 et seq.) — Protects students and staff with

disabilities

Individuals with Disabilities Education Act (IDEA) (20 U.S.C. § 1400 et seq.) — Provides special

education rights and protections

Gun-Free Schools Act (20 US.C. § 7961) — Mandates expulsion for possession of firearms at school

McKinney-Vento Homeless Assistance Act (42 U.S.C. § 11431 et seq.) — Ensures the educational rights
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of homeless students

Family Educational Rights and Privacy Act (FERPA) (20 US.C. § 1232¢g) — Protects student
educational records

Protection of Pupil Rights Amendment (PPRA) (20 US.C. § 1232h) — Governs student surveys and
personal information

Children’s Online Privacy Protection Act (COPPA) (15 U.S.C. §§ 6501-6506) — Protects online data of
children under 13

Student Online Personal Protection Act (SOPPA) (105 ILCS 85/1 et seq.) — Protects student data
shared with technology vendors
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